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INSIDE:

Continuing from my comments in the last 
newsletter, the domestic economy continues to 
perform above expectation which is great news 

and Commonwealth Bank is now predicting a small 
rate rise by the end of the year. 

Indeed, if you are in Sydney and get concerned about 
the state of the domestic economy, I suggest you take a 
walk around Barangaroo and Darling Harbour. If you 
believe the sight of cranes is an indicator of economic 
health, you will find much to calm you down!!

The global recovery also continues apace led by 
the US. 

China however is the one area of concern though 
with an oversupply of property. If this can be 
absorbed by their economy in an orderly fashion the 
reverberations will be minimised but if construction 

collapse’s, it is hard to see how we could avoid some 
short term pain.

For those of you who remember my comments 
about the market closing the year around 5400 
(ASX200) in the last newsletter, the market actually 
closed off 30/6 at 5396; not a bad estimate! Returns 
for domestic shares last year therefore will be around 
the 14.6% mark plus dividends and franking credits – 
a pretty good year again.

Joe Hockey handed down his first budget in 
May and it was surprisingly light on changes to 
superannuation. One piece of good news though is 
that if you are aged 49 or older on 1/7/2014, your 
concessional contribution limit is now $35,000 which 
allows you to increase your tax effective retirement 
savings.

I also wanted to make some quick comments on 
both the CBA scandal and the FOFA reforms. These 
issues are rightly getting a lot of press coverage at the 
moment and it is important you understand CSP’s 
view on these issues:

We thought it appropriate that we comment on 
these issues given their visibility and importance.

Welcome to the Winter Edition of CSP Quarterly

There has been a lot of media coverage of 
late concerning a couple of financial services’ 
related issues, in particular Commonwealth 

Bank (CBA) financial planners and some 
proposed changes to Future of Financial 

Advice Reforms (FOFA).

The Age Pension:  
Will you have to 
work until you are 
70?
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Commonwealth Bank — Senate Committee 
Findings

Clearly, there are conflicts of interest when large 
institutions are involved in distributing financial 
products and frankly, if you walk in to talk to a bank 
planner you should assume that you will be sold the 
bank’s product.

It appears that CBA advisers in the past placed 
clients into inappropriate “high risk” investments 
in order to achieve significant bonuses from their 
employer, however these investments consequently 
“fell off the cliff” during the Global Financial Crisis.

These CBA advisers (8 of which have been banned 
by ASIC) obviously were not acting in the best 
interests of their clients, and it is no surprise that there 
is general community disgust at their behaviour.

This is precisely the type of behaviour that the 
FOFA reforms have sought to stamp out.

This is why at CSP, we have had a clear vision to 
build a business where:
a. We are not rewarded based on the sale of one 

product over another
b. We have no direct affiliation with product providers
c. Our clients understand their tailored strategy and 

how risk is managed by that strategy
d. Your CSP adviser is experienced, well educated 

and highly qualified

The Future of Financial Advice (FOFA) 
reforms and the amendments proposed by 
the Abbott government

There are 3 areas of contention in the media at the 
moment:

DISCLOSURE OF FEES AND COMMISSIONS:
At CSP we are proud of the service and quality of 
advice that we offer. We are very open in providing 
clients with a clear understanding of the cost of this 
advice, and ongoing service.

In short, we have no issue with the current laws 
and we are firmly against the push to reintroduce 
commissions which appears to be led by the banks 
who want their tellers to distribute product.

OPT-IN REQUIREMENT:
All new clients from 1 July 2013, will need to 
proactively opt-in to our advice and services every 
two years and if you do not “opt in”, the services we 
provide must cease. 

We work hard to provide an ongoing service 
proposition and seek feedback as to how we can 
improve the service we provide. As such, our working 
relationships with clients tend to be very close and if 
you are unhappy with what we do, I am confident we 
will know about it before you are asked to “opt in”.

BEST INTERESTS DUTY:
At CSP, we agree unequivocally with the principle of 
putting client interests first.

 � This principle guided Patrick Chick through 
his career.

 � This principle was the reason I personally 
joined CSP.

 � This principle is why CSP has never, in 40 
years of business, had a Professional Indemnity 
Claim.

 � This principle guides us every day in our 
dealings with our clients.

We welcome you to pass this on to your 
friends and family, and please feel free to 

contact me if you wish to discuss any of the 
points I have raised above.

Another financial year has come to its 
completion, and we look forward to what the 
2014/15 financial year will bring us. July 1 

brings with it some changes that you may or may not 
be aware of:

1. Compulsory Superannuation Guarantee (SG) 
has increased from 9.25% to 9.5%. This is great for 
those grinding it out in the workforce, as it adds 
that little bit more “enforced” retirement savings, 
which should make a considerable difference by 
the time many retire.

2. In line with this increase in Superannuation 
Guarantee, the maximum SG Contributions 
base is now $49,430 p/quarter (up from $48,040).

3. Debt Levy – For those lucky enough to be 
earning more than $180,000 a year, you will pay 
an extra 2% tax on what you earn above that 
figure for the next three years. This will take your 
marginal tax rate to 49% including the Medicare 
levy, which will rise to 2 per cent.

4. These high earners may however be able to take 
advantage of the concessional superannuation 
contributions cap, which will increase to $30,000 
or $35,000 if you're aged over 50. That means you'll 
pay only 15 per cent tax on those extra contributions. 

5. Aged care costs will go up for some higher 
income earners. If you earn more than $24,700 
– most likely from superannuation – you may be 
asked to pay part of your nursing home costs, up 
to a maximum of $5000 a year for part-pensioners 
or $10,000 a year for self-funded retirees. That's on 
top of the basic daily care fee.

Start anew . . .  what does this new financial year bring?
6. The National Disability Insurance Scheme 

will start in the ACT, the Barkly region of the 
Northern Territory and in the Perth Hills area of 
Western Australia, ahead of a wider rollout in those 
jurisdictions. According to its schedule, the NDIS 
will be fully accessible to all Australians by 2019.

7. New penalty regime for SMSF Trustees – The 
ATO will be able to apply education directions, 
rectification directions, and administrative penalties.

9. The threshold for the private health insurance 
rebate will be adjusted: it will be available to singles 
earning up to $140,000 and families earning up to 
$280,000. Individuals earning less than $90,000 will 
qualify for the full rebate, though higher rates are 
always given to those over the age of 65.

10. SuperStream has begun – The SuperStream 
reforms require SMSFs that receive contributions 
from large and medium employers with at least 
20 employees from 1 July 2014 to meet new data 
standards. There is no requirement to meet the data 
standards where the employer is a 'related party' of 
the fund. These standards require SMSFs to accept 
contributions and other information from employers 
electronically. This legislation also applies to businesses 
paying superannuation contributions to employees.

8. The outcome of the federal election on 
7 September 2013 (including the Western 
Australian re-election on 5 April) saw the 
numbers in the Senate change. The diversity 
of Senate representation can only mean further 
uncertainty for legislation in the pipeline, such as 
the Future of Financial Advice (FOFA) Reforms.
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You may have seen the recent comments from 
the Treasurer, Joe Hockey, suggesting that the 
government could be considering lifting the 

pension age. 

Why the magic 65 retirement age?

It honestly harks back to the turn of the 20th Century!
When then-prime minister Andrew Fisher and 

opposition leader Alfred Deakin worked together to 
pass the  Invalid and Old Age Pensions Act  through 
Parliament in 1908, they asked an actuary for advice 
on what age most workers could be expected to die, 
as the government could not afford a huge pension 
payout.

The actuary replied that the vast majority would 
not make it to 65, and Fisher and Deakin chose 65 
for the pension age. Before that, all Australians had no 
option but to work until they died.

“It may be that my generation has to work for an 
extra three years,” he told ABC TV. The pension age is 
already set to rise to 67 by 2024, so another three years 
would bring it up to 70.

Even if you do want to work longer, the 
reality is, you may not be able to

It’s not the first time the idea has been raised. In 
November 2013, the Productivity Commission put 
forward a similar proposal. Now it looks like the 
government is giving it some serious thought.

No concrete plans have been announced yet and 
the government may choose other measures to trim 
expenditure. But with momentum building to bring 
pension costs under control, it makes sense to be 
prepared.

So if you want the freedom to retire when you 
want to, not keep working because you have to, it’s 
time to act.

When do you want to retire?

According to the Australian Bureau of Statistics, 
only 17% of Australians want to keep working past 
70.* Asked when they planned to retire, working 
Australians nominated an average age of 63.4 — less 
than the current pension age. If the law changes, 
that would see the average person waiting 
seven years before becoming eligible for 
an age pension.

And the fact is that most retired 
Australians stopped work at an even 
younger age. Over the past 20 
years, the average retirement age 
has been just 53.8, with three in 
four retirees leaving work before 
they turn 65.

Many people find themselves 
retiring earlier than they intend. A 
quarter of men and up to 21% of women 

The Age Pension:  Will you have to 
work until you are 70?

were forced to retire early due to sickness, injury or 
disability, while 10% said they retired because they had 
lost their job or were unable to find work. 

So even if you’re comfortable working past 70, it’s 
important to be prepared for an unexpected early 
retirement.

How much will you need to save?

What happens if the pension age is raised to 70 and 
you want (or need) to retire earlier? How 

much extra super might you need?
Let’s take the example of a 45 year 

old man on the average wage of 
$75,000 a year. If they retire at 70, 
they’ll need $357,000 in super for 
a comfortable retirement income1. 
But if they retire seven years earlier 
at 63, they’ll need $482,000 in 
super — $125,000 more.†

The good news is that it could be 
easier than you think to close the gap. 

Assuming the same 45 year old currently 

With the government indicating that the pension age will be raised to 70, it's important to 
think ahead so you can retire when you want to, not keep working because you have to�

‘It may be that 
my generation 
has to work for 
an extra three 

years’

has $100,000 in super, they could reach their target 
by 63 by salary sacrificing just $65 a week into super. 

Get the right advice

Of course, everyone’s situation is different, so it’s 
important to get personalised advice. By talking to 
CSP and taking control of your super today, you can 
start preparing for a better tomorrow — and avoid 
becoming one of the world’s oldest workers.

*  ABS (2013) Retirement and Retirement Intentions, Release 
6238

1  $42,158, based on the ASFA Retirement Standard for a single 
person, Dec 2013

†  Based on an investment return of 8.56% pa after fees and 
after 15% tax.  Results are in today’s dollars allowing for 
inflation of 3% pa.  Salary sacrifice contributions increase 
each year in line with wage inflation of 3.5%. This example is 
for illustrative purposes only and returns are not guaranteed 
in any way. For more information and further important 
assumptions about how this example has been calculated, 
please visit our Super Calculator.

Source: Colonial First State
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Disclaimer: The information contained in this newsletter is general information only. It is not intended to be a recommendation, offer, advice 
or invitation to purchase, sell or otherwise deal in securities or other investments. Before making any decision in respect to a financial product, 
you should seek advice from an appropriately qualified professional. We believe that the information contained in this document is accurate. 
However, we are not specifically licensed to provide tax or legal advice and any information that may relate to you should be confirmed with your 
tax or legal adviser. Please refer to the Product Disclosure Statement (PDS) before investing in any products mentioned in our newsletter. The 
information is current as at the date on this document.

With compliments from  
Chick St Clair & Partners

Suite 1201, Level 12
54 Miller Street
North Sydney NSW 2060 

P 02 9925 0522
F 02 9925 0533
E mail@csp.com.au

Chick St Clair & Partners ABN 29 110 058 618 is a Corporate Authorised Representative of
The Advice Exchange Pty Ltd ABN 55 107 629 194 Australian Financial Services Licence No 278937
Registered Office: Level 3, 7 Bowen Crescent, Melbourne Vic 3004

we are experts in helping you  
make smart decisions about money  

so you can live the life you want

Do you have big plans for your retirement? You 
need to be confident you’ll have enough money 
to live comfortably, now and throughout your life.

So do you sometimes wonder if your 
superannuation investments are strong enough 
to ensure you have the money you need, but also 
protect you from fluctuations in the market?

What is the CSP Three Buckets Retirement 
Program?

At CSP, we believe cashflow planning is critical to 
retirement planning, because you can only expose 
part of your capital to risk when you know you have 
time on your side to ride out volatility.

To develop the right retirement strategy for you, 
we split your superannuation and investment assets 
into three ‘buckets’ of money ...

Don’t lose sleep  
over your 
retirement  
plans

The assets you need to fund your 
medium-term income needs. 
Because the money isn’t needed 
for years we can afford to aim for 
a higher return, as we have more 
time to ride out market volatility. 

Examples include:
 � diversified funds
 � managed futures
 � some hedge funds

Assets you don’t need for a long time 
yet, which we can apply to higher-risk 
investments. These assets will help 
you achieve the long-term return that 
should give you an income long into 
your retirement. 

Examples include:
 � international equities
 � domestic equities
 � property

All the assets you need 
to fund your short-term 
income needs. Invested 
at the lower end of the 
risk/return spectrum.

Examples include:
 � term deposits
 � cash
 � hybrids

1 2 3

Please give the our office a call to find out more, or have a look at our website 
www.csp.com.au/retired-or-planning-to-retire/


